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This document presents University of South Flogdaelines for the tenure and promotion

process consistent with the Board of Trustees regulations USF10.105 and USF10.106, USF
System policy 10.116, and the Collective Bargaining Agreement, and with the intent of
furthering the mission of the Universityri@ria for tenure and promotion, specifying

documented and measurable performance outcomes, must be developed by individual colleges
and departments, commensurate with expectations articulated in this document.

l. UNIVERSITY OF SOUTH FLORIDA CRITERIA

Terurefor facultywith tenureearning appointmentnd promotion in the professorial ranks will

be granted only to persons who demonstrate excellence in scholarly and academic achievement.
Performance is evaluatsgecifically in the areas of teaching/instructional effovtard student
learning, research/creative/scholarly activity, and service. In addition, participation as a citizen of

prevailing strategic priorities. Academic units may specify more stringent standards than those
articulated herein but may not specify less stringamtdzirds. However, deans may apply to the
institution's designated senior academic officer for variance in exceptional cases.

A. Tenure
1. Expectations of tenured faculty.
In order for the University to perform its functions effectively, it is essential th
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unconditional guarantee of lifelong employment. The granting of tenure is a privilege that carries
€normous responsi
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established an original, coherent and meaningful program of research and/or creative scholarship
and to have demonsated and clearly documented a continuous and progressive record of
research and creative scholarship indicative of potential for sustained contribution throughout his
or her career.

The peer review process is the best means of judging quality and implaetcaihdidate’s

research and creative scholarship. Evaluation at the unit level should include an assessment of
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within unit. A candidate may present the following kinds of documentation of a significant

research program: reviews of books and articles; records of competitive honors and awards,

grants, and fellowships; critieis and reviews of creative work; reviews of grant applications;

citations of the candidate's work; evidence of impact on policy and practice; the quality and
significance of journals, series, and presses by which the candidate's work is published or of

othe venues in which it appears; invited, refereed, ormad@reed status of publications;

research awards and acknowledgements; and invitations and commissions. As with teaching
portfolios, the kinds of documentation will vary among fields, units, andiches, and

candidates should not be expected to include forms of documentation that are not typical in their
disciplines, but they must provide appropriate documentation to support and validate claims

about their work. Where appropriate, consideratiohlvélgiven to external peer recognition, as
demonstrated by a record of funded research, and to the demonstrable impact of research through
inventions, development and commercialization of intellectual property, and technology transfer
including, but notimited to, disclosures, patents, and liceaObjective peer review of the

candidate's work by scholars/experts external to the University is required. In addition, the
candidate's chair or director and dean must conduct independent evaluative reviews.

It is noted that in some areas of scholarship, publications or other products may appear only after
lengthy or extensive effort and may appear in a wider range of venues, both of which can be
particularly true of communitgngaged and/or interdisciplinamork at the local, national

and/or international levels. Commungngaged scholarship may be demonstrated by high

profile products such as reports to local, national, or international agencies and formal

presentations, or by other products as desigratede unit, as well as by peer review. For

collaborative and coauthored scholarship, the evaluation should include consideration of the
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interdisciplinary scholarly practiceThe body of work of a candidate for tenure must be judged

against the appropriate standards within the area of research and creative scholarship, balancing

the significancequality, and impacbf the contribution with the quantity of publications and

other scholarly products. Recommendations for tenure should present a clear and compelling

case for the merit of an application in the context of the kind of scholarship in which the
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continuing and meaningful contributions.

c. Service.The third component to be evaluated includes the categories of service to the
University, the professional field or discipline, and engagement with the community. Candidates
for tenure must have made substantive contributions in one or more of these areas. Evaluation of
administrative and other professional services to the University, including service on the USF
Faculty Senate and Councils, should go beyond a simple enumeraticlutie an evaluation of
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