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https://www.usf.edu/arts-sciences/departments/communication/people/faculty/pbuzzanell.aspx 

https://www.cla.purdue.edu/communication/directory/?p=Patrice_Buzzanell 

https://engineering.purdue.edu/ENE/People/Faculty/ptProfile?resource_id=11465 

https://academictree.org/orgcommunication/tree.php?pid=101594  (2015) 

https://engineering.purdue.edu/ECE/AboutUs/Diversity/Index_html 

https://engineering.purdue.edu/Engr/People/faculty-retention-success 

 

ORCiD: https://orcid.org/0000-0003-0058-7676 

https://scholar.google.com/citations?user=TZdXyk8AAAAJ&hl=en&oi=ao 

h-index = 49, i10index = 129, citations = 8609 

 

EDUCATION 

Ph.D. Purdue University. Brian Lamb School of Communication. 1987 

M.A.  Ohio University. College of Communication. 1978  

B.S. Towson University. English, Speech& Drama, Education. 1975 (Summa Cum Laude) 

 

ACADEMIC APPOINTMENTS 

▪ Distinguished University Professor, Department of Communication. University of South 

Florida. (2022-present; Professor & Chair, 2017-2021).  

▪ Diversity, Equity, & Inclusion Workplace Certificate. Muma College of Business. University 

of South Florida (2021-present). 

▪ Research Scientist, Elmore Family School of Electrical & Computer Engineering, Purdue 

University. (2017-2022) 

▪ Endowed Chair & Director. Susan Bulkeley Butler Center for Leadership Excellence. Office 

of the Provost. Purdue University. (2015-2017) 

▪ University Distinguished Professor. Purdue University. (2015-2017). 

▪ Professor, Brian Lamb School of Communication. Purdue University.  

(Full Professor: 2004-2015; Associate Professor: 1999-2004).  

▪ Associate-Assistant Professor. Northern Illinois University. Communication. (1994-1999). 

▪ Assistant Professor. Marquette University. Communication Studies. (1987-1992). 

Special Appointments  

▪ Professor of Engineering Education by Courtesy. Purdue University. (elected: 2012-present). 

▪ Engineering Projects in Community Service (EPICS). Engineering. Purdue U. (2000-2017).
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https://www.adscientificindex.com/scientist/patrice-buzzanell/1511015
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▪ Keynote Addresses. Global Media Forums and ICA-SJTU conferences. (annual, 2014-

present). 

▪ Visiting Scholar: Lecture & Doctoral Seminar Leader. Wayne State University. (2017). 

▪ Leadership Summit Keynote Address. South Dakota State University. (2017). 

▪ Distinguished Scholar Award & Distinguished Scholar Lecture. NCA. (2016). 

▪ B. Aubrey Fisher Mentorship Award. ICA. (2016). 

▪ B. Aubrey Fisher Memorial Lecture. University of Utah. (2016). 

▪ Rudolph F. Verderber Distinguished Lecture. University of Cincinnati. (2016) 

▪ CSCA Scholars Conversations. (2016). 

▪ Horizons Faculty Mentor Recognition Award. 



Patrice M. Buzzanell 4 

(around $1.5M/$2M external/internal funding) 

▪ Social Behavioral Science, Broadening Impact, & Assessment Teams. NSF CIRC. Open 

Knowledge Graph-as-a-Service Community Infrastructure for AI-Inspired Active Cyber 

Defense. PI: Prasad Calyam. $2M. Submitted 9-8-2023. Proposed 4/2024-3/2027. Pending. 

▪ Co-PI. NSF-RFE. “Understanding the Professional Formation of Engineers Through the Lens 

of Design Thinking: Unpacking the Wicked Problem of Diversity and Inclusion.” ($300,000, 

2016-2022, with 2019-2020 & 2020-2021 no cost extensions, final report 2022). 

▪ Co-PI. Provost Office. “Faculty Retention and Success through Intergroup Dialogue and 

Inclusion Alliance.” ($1,650,000, 2017-2022; 

https://engineering.purdue.edu/Engr/People/faculty-retention-success 

▪ Co-

https://engineering.purdue.edu/Engr/People/faculty-retention-success
https://doi.org/10.3390/su15065051
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▪ Wilson, S., Kuang, K., Hintz, E., & Buzzanell, P.M. (2021). Developing and validating the 

Communication Resilience Processes Scale (CRPS). Journal of Communication, 71(3), 478-

513. 

▪ Buzzanell, P.M., & Fine, Z. (2021). Causal analysis in qualitative inquiry to map 

marginalization and inclusion. In S. Just, A. Risberg & F. Villeseche (Eds.), 

http://www.natcom.org/CommCurrentsArticle.aspx?id=6910
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http://www.natcom.org/CommCurrentsArticle.aspx?id=5634
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▪ Selected Committees: SHUM T&P (2021-present); CAS Faculty Development Committee 

(2021-present); Dept. Search Committee for computational methods (2021-2022); Surrogate 

Chair for 3 dept. promotion cases (2021-present); Dept. Library Liaison (2019-2021). 

▪ USF COVID-19 Grants--Behavioral, Social Science, & Education team Co-Leader (2020-22). 

▪ ACH Team. (2017-2018). 

 

Purdue University 

▪ Project Team Member and Co-PI. Faculty Retention and Success through Intergroup Dialogue 

and Inclusion Alliance (FIDIA). (2017-2022). Project team with faculty from 6 different 

Colleges designed workshops and spaces to discuss and implement strategies for greater 

equity, inclusion, and justice across the Purdue campus: Four faculty-focused initiatives. 

▪ Provost Cabinet & Vice Provost Faculty Affairs Team. (2015-2017; COACHE, 2016). 

▪ Center Director. Division of Diversity and Inclusion. (2016-2017). 

▪ NSF ADVANCE Leadership Team. Co-Leader for Educating the Majority Goal: Diversity 

Catalysts. Implementation and Program Oversight (IPO) Committee. (2010-2017). 

▪ Thought Leadership, Talent Management, & Butler Steering Committee. (2007-2017). 

▪ Council on the Status of Women. 2004-12; reinstated/led: 2016-17; Co-Convenor, 2004-2005. 

▪ University Senate. (2007
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https://scholarlykitchen.sspnet.org/2020/06/02/guest-post-building-resilient-learned-societies-in-an-age-of-pandemic-and-fear/

	Books (total of 5)
	352 Articles and Essays
	Summary: 144 Journal Articles (101 refereed + 43 non-refereed & reviews), 2 distinguished lectures, 10 Encyclopedia Essays, 44 refereed Engineering Education Proceedings, 28 misc., & 124 Chapters, including 27 Handbook Chapters.

