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2020 Emerald Literati Network Awards for Excellence, Highly
Commended Article Certificate of Achievement (among the top 10%
downloaded in Emerald system for Kossek & Buzzanell, 2018).

Top Panel Award. Behind the Curtain: Creating Dialogue In and About
the Academic Publishing Process. CSCA.

Best Paper Panel. ASEE Liberal Education/Engineering in Society
Division. American Society for Engineering Education. (ASEE).
(Eddington, Zoltowski, Brightman, Joshi, Buzzanell, & Torres,
Diversity and inclusion in engineering: Students’ perceptions of
learning and engaging with difference).

Top Paper Award. 2018 Postconference, “Voices of Chinese Scholars
over the Last 40 Years.” ICA.

(Long & Buzzanell, Chinese women’s start-
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Best Paper Award. Third Global Communication Forum. SJTU.
(Kisselburgh, Berkelaar, & Buzzanell, Collaborative research in global
contexts: Ethical, institutional, and academic synergies).

Anita Taylor Outstanding Article Award. OSCLG. (Meisenbach,
Remke, Buzzanell, & Liu, 2008, “They allowed™: Pentadic mapping of
women’s maternity leave discourse as organizational rhetoric).

Top Paper. Organizational Communication Division. ICA.
(Kisselburgh, Berkelaar, & Buzzanell, Discourses, imagination, and
material realities: Children in the United States and China talk about
work).

Top Paper Award. Interpersonal Communication Division. ECA.
(Madlock, Horan, & Buzzanell, Predicted outcome value of
organizational commitment).

Top Paper Award. CSCA. (Bridgewater & Buzzanell, Caribbean
immigrants’ identities and identifications: Negotiations of
opportunities, work ethics, racism, and the American Dream).
Outstanding Scholarly Article. Applied Communication Division.
NCA. (Buzzanell & Liu, 2005, Struggling with maternity leave policies
and practices: A poststructuralist feminist analysis of gendered
organizing).

Outstanding Article Award. OSCLG. (Buzzanell & Liu, 2005,
Struggling with maternity leave policies and practices: A
poststructuralist feminist analysis of gendered organizing).

Top Panel Award. Training and Development Division. NCA. (“From
Research to Application: Grounding Communication Training and
Development in Strong Academic Scholarship”).

Outstanding Article Award. Organizational Communication Division.
NCA. (Kirby, Golden, Medved, Jorgenson, & Buzzanell, 2003, An
organizational communication challenge to the discourse of work and
family research: From problematics to empowerment).

Top 4 Paper Award. Organizational Communication Division. NCA.
(Liu & Buzzanell, Workplace pregnancy and maternity leave:
Supervisory abuse within unethical workplace interactions).

Top Paper Award. Organizational Communication Division. ICA.
(Lucas & Buzzanell, ““... But that’s what you call Sisu”: Blue-collar
discourse of work, career, and success).

Outstanding Conference Paper Award. OSCLG. (Kirby, Golden,
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Intelligent Communication and Real World. ICA-affiliated New Media
International Conference. SJTU.

Eastern Communication Association (ECA Conference Theme:
“Resilience.” (sole distinguished lecture for conference).

Emerging Media, Intelligent Communication and Human Well-being.
ICA-affiliated New Media International Conference. SJTU.
Intelligent Communication & Social Concerns. ICA-affiliated New
Media International Conference. SJTU.

All-University Lecture. Women in Science and Engineering Program.
Hope College.

Al Era: Emerging Media, Industry, and Society. ICA-affiliated New
Media International Conference. SJTU.

International Association for Dialogue Analysis (IADA).
Communication Day. Towson University.

International Conference on Intelligent Communication: Opportunities
and Challenges for Human Communication. SJTU.

ICA Postconference, “Voices of Chinese Scholars over the Last 40
years,” Prague, Czech Republic.

Academy of Communication in Healthcare (ACH).

8" Global Communication Forum. SJTU.

International Conference on Intelligent Media. SJTU.

7™ Global Communication Forum. Confucian Academy at Dongjiayan,
Guiyang, Guizhou, China.

12" Annual Aspen Conference on Engaged Scholarship & Resilience.
Leadership and Diversity Stream, 13th Annual International Studying
Leadership Conference (ISLC).

International Conference of Intercultural Communication (ICIC).
Shanghai Normal University, China.

China & Internet Global Communication Forum. SJTU.

ICA Regional Conference in the People’s Republic of China. ICA.
Conference on “Diversity and Difference in the

Contemporary Workplace.” Copenhagen Business School.
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ICIC. Shanghai Normal University. China.

LSP and Professional Communication Conference. City University of
Hong Kong.

International Conference on Soft Skills Development Strategies:
Corporate and Academia Perspectives. BITS-Pilani, India.

NCA Institute for Faculty Development.

Plenary Session Speaker. Organizational Communication at Alta
Revised: Reflection, Synthesis and Engagement. Alta, Utah.
2008 Global Communication Forum. SJTU & ICA.

Harmonious Society, Civil Society and the Media. Chinese
Communication Association and ICA international symposium.

Mentoring/Teaching Awards & Honors

HUB Award. For contributions to graduating MA students' success.
Graduate Communication Association. USF.

Mentor. One of two scholar mentors. Hosted by UIUC. NCA Mid-
Career Scholar’s Retreat.

Honored for Women’s History Month. Purdue Today. (March 1, 2017)
B. Aubrey Fisher Mentorship Award. ICA.

Horizons Faculty Mentor Recognition Award. Horizons First
Generation Student Mentor for over a decade. Purdue U.

Invitation to White House Experts Panel. (postponed from May 1,
2015). Panel on Ph.D. training to assist the Committee on Science,
Technology, Engineering, & Math Education (CoSTEM) and the
Federal Coordination in STEM (FC-STEM) task force.

Provost’s Outstanding Graduate Mentor Award. (All university award
to single individual in the Purdue system for outstanding mentorship).
DePauw Distinguished Scholar. Undergraduate Honors Conference.

9

Brian Lamb School of Communication Outstanding Mentor. Purdue U.

Outstanding Graduate Faculty Award. Brian Lamb School. Purdue U.
Scholar-in-Residence. NCA Institute for Faculty Development. NCA.
Woman of Distinction Award. Salute to Women Celebration. YWCA.
Outstanding Graduate Faculty Award. Brian Lamb School. Purdue U.

Helen B. Schleman Gold Medallion Award. (all system award) Purdue.

Keynote Address. Barbara Cook Chapter of Mortar Board. Purdue.
Invited Teacher. NCA Institute for Faculty Development. NCA.

W. Charles Redding Award for Excellence in Teaching. Purdue U.
Spotlight Teacher. NCA.

Advisory Board. Crest International-University of Rajasthan. India.
Summer Scholar. Dept. of Communication. North Dakota State U.
Inaugural Scholar-Mentor for Young Scholars Master Class. CSCA.
Invited Teacher. NCA Institute for Faculty Development. NCA.
Visiting Scholar. Beijing International Business Administration U.
Visiting Scholar. Dept. of Communication Studies. WV U.
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NCA Doctoral Honors Conference Scholar. Communication Theory
and Research coordinator/faculty presenter. NCA.

CLA Nominee. All-university Outstanding Mentor Award. Purdue U.
Francine Merritt Award. (presented annually to one individual for
outstanding contributions to the lives of women in the field of
communication). NCA.

Outstanding Graduate Faculty Award. Dept. of Communication. Purdue
uU.

Spotlight Panel: “Transforming Organizations Through Effective
Communication Scholarship: The Work of Patrice Buzzanell.” CSCA.
W. Charles Redding Award for Excellence in Teaching. Purdue U.
Spotlight Scholar. Panel to celebrate research program. CSCA.

Violet Haas Award. (University-wide award presented to one
individual annually for promoting the advancement of women at
Purdue). Council on the Status of Women (CSW). Purdue U.

Feminist Teacher-Mentor Award. OSCLG.

Graduate Faculty Teaching Award. Dept. of Communication. NIU.

Service & Engagement Awards

Honoree. Women’s History Month Celebration. Purdue U.

2023 Excellence in Reviewing Award, Human Resource Management.
Reviewer of the Year, Journal of Applied Communication Research.
Title IX Distinguished Service Award. Purdue U.

Anne Copeland “Turtledove” Award. Graduate Communication
Association. USF. Competitive award recognizes a departmental
member who serves as the "glue” of our department.

Samuel L. Becker Distinguished Service Award. National
Communication Association. (NCA). Award presented to one scholar
per year for a “lifetime of outstanding service to the Association and to
the profession... in research, teaching, or service.”

Anne Copeland “Turtledove” Award. Dept. of Communication. USF.
NCA Presidential Citation.

Kanter Hall of Fame. Recognition for decade of service for Kanter
Award

Special Commendation. Human Relations. Presented at the Academy
of Management conference.

Oracles (previously known as the Wise Women Council (honor similar
to Fellow or Executive Advisory Board position).. OSCLG.
Outstanding Careers Division Reviewer Award. Academy of
Management. (1996, 1997, 1998)

Fredric Jablin Award for Outstanding Contributions to Organizational
Communication. ICA.
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Book Reviews: Sex Roles (2005), Women & Language (2004).

Buzzanell, P. M. (Ed.). (2000). Rethinking organizational and managerial
communication from feminist perspectives. Sage.
(CSCA Communication Theory Book Award, 2002)

Book Reviews: Communication Theory (2001), Management Communication
Quarterly (2001), Women & Language (2001), International Journal of Business
Communication (2001), Review of Communication (2003), NWSA Journal (2003).
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77 Wilson, S., Kuang, K., Hintz, E., & Buzzanell, P. M. (2021). Developing and
validating the Communication Resilience Processes Scale (CRPS). Journal of
Communication, 71(3), 478-513. https://doi.org/10.1093/joc/jgab013

76 Matters, M. E., Zoltowski, C. B., Brightman, A. O., Buzzanell, P. M., & Womack,
V. (2020). Inclusive teaching in isolating situations: COVID19 impact on efforts
toward increasing diversity in BME. Biomedical Engineering Education, 1-5.
https://link.springer.com/article/10.1007/s43683-020-00012-1

75 Eddington, S., Corple, D., Buzzanell, P. M., Zoltowski, C. B., & Brightman, A.
(2020). Addressing organizational cultural conflicts in engineering with Design
Thinking. Negotiation and Conflict Management Research, 13(3), 263-284.
https://doi.org/10.1111/ncmr.12191

Honorable Mention: 2021 Best Article Award for an Article Published in
NCMR in 2020

74 Corple, D., Zoltowski, C., Kenny Feister, M., & Buzzanell, P. M. (2020).
Understanding ethical decision-making in design. Journal of Engineering
Education, 109(2), 262-280. https://doi.org/10.1002/jee.20312

73 Long, Z., Linabary, J., Buzzanell, P. M., Mouton, A., & Rao, R. (2020). Enacting


https://doi.org/10.1093/joc/jqab013
https://link.springer.com/article/10.1007/s43683-020-00012-1
https://doi.org/10.1111/ncmr.12191
https://doi.org/10.1002/jee.20312
https://doi.org/10.1111/gwao.12421
https://doi.org/10.1080/00909882.2018.1435901
https://doi.org/10.1177/0893318917724234
https://doi.org/10.1615/JWomenMinorScienEng.2017019277
https://doi.org/10.1080/17404622.2017.1372618
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68 Marchiori, M., & Buzzanell, P. M. (2017, April-June). NGO organizing for
environmental sustainability in Brazil: Meaningful work, commonality, and
contradiction. Sage Open, 7(2), 1-11. https://doi.org/10.1177/2158244017709325

67 Linabary, J. R., Long, Z., Mouton, A., Rao, R., & Buzzanell, P. M. (2017).
Embracing tensions in feminist organizational communication pedagogies.
Communication Education, 66(3), 257-279.
https://doi.org/10.1080/03634523.2016.1257818 (Lead Article)

66 Mitra, R., & Buzzanell, P. M. (2017). Communicative tensions of meaningful
work: The case of sustainability practitioners. Human Relations, 70(5), 594-616.
https://doi.org/10.1177/0018726716663288

65 Buzzanell, P. M., Remke, R. Meisenbach, R., Liu, M., Bowers, V., & Conn, C.
(2017). Standpoints of maternity leave: Discourses of temporality and ability.
Women’s Studies in Communication, 40(1), 67-90.
https://doi.org/10.1080/07491409.2015.1113451

Reprinted in: O’Brien Hallstein, L. (Ed). (2018). Mothering rhetorics. Routledge
Special Issues as Books (SPIBs) Programme.

64 Long, Z., Buzzanell, P. M. & Kuang, K. (2016). Positioning work amidst


https://doi.org/10.1177%2F2158244017709325
https://doi.org/10.1080/03634523.2016.1257818
https://doi.org/10.1177/0018726716663288
https://doi.org/10.1080/07491409.2015.1113451
https://doi.org/10.1177/0893318916636237
https://doi.org/10.1108/JOCM-04-2015-0064
https://doi.org/10.1080/15710882.2015.1135244
https://doi.org/10.1080/17404622.2016.1139153

59
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http://www.cios.org/getfile/025304_EJC
https://doi.org/10.1080/00909882.2015.1083602
http://www.natcom.org/CommCurrentsArticle.aspx?id=6910
https://doi.org/10.1177/0893318915574311
https://doi.org/10.1177/0893318914554657
https://doi.org/10.1177/0018726714526265
https://doi.org/10.1080/00909882.2014.954595
http://www.natcom.org/CommCurrentsArticle.aspx?id=5634
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https://doi.org/10.1177/0018726713503023



https://doi.org/10.1177/0018726713503023
https://doi.org/10.1080/23808985.2014.11679169
https://scholarcommons.usf.edu/spe_facpub/723
https://doi.org/10.1177/0018726713485306
https://doi.org/10.1080/03637751.2013.776172
https://doi.org/10.1177/0018726713479621
https://doi.org/10.1177/1050651913479912
https://doi.org/10.1080/23808985.2013.11679144
https://doi.org/10.1080/10570314.2012.742558

Buzzanell 19


https://doi.org/10.1080/15267431.2012.687196
http://www.chinamediaresearch.net/
https://doi.org/10.1080/03637751.2011.646490
https://doi.org/10.1080/15267431.2011.554494
https://doi.org/10.1080/03637751.2010.542472
https://doi.org/10.1177/1077800410374183
https://scholarcommons.usf.edu/spe_facpub/734
https://doi.org/10.1177%2F0021943610369789
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relational process. New Directions for Teaching and Learning, 2009(120), 17-24.
https://doi.org/10.1002/t1.373

33 Duckworth, J., & Buzzanell, P. M. (2009). Constructing work-life balance and
fatherhood: Men’s framing of the meanings of both work and family.
Communication Studies, 60(5), 558-573.
https://doi.org/10.1080/10510970903260392

32 Buzzanell, P. M., & D’Enbeau, S. (2009). Stories of caregiving: Intersections of
academic research and women’s everyday experiences. Qualitative Inquiry, 15(7),
1199-1224. https://doi.org/10.1177/1077800409338025

Anita Taylor Outstanding Article Award, OSCLG, 2010.

31 Kisselburgh, L., Berkelaar Van Pelt, B., & Buzzanell, P. M. (2009). Discourse,
gender, and the meanings of work: Rearticulating science, technology, and
engineering careers through communicative lenses. Annals of the International
Communication Association, 33(1), 258-299.
https://doi.org/10.1080/23808985.2009.11679089

30 Agarwal, V., & Buzzanell, P. M. (2008). Trialectics of migrant and global
representation: Real, imaginary, and online spaces of and empowerment in
Cybermohalla. Western Journal of Communication, 72(4), 331-348.
https://doi.org/10.1080/10570310802445975 (Lead Article)

29 Meisenbach, R., Remke, R., Buzzanell, P. M., & Liu, M. (2008). “They allowed”:
Pentadic mapping of women’s maternity leave discourse as organizational
rhetoric. Communication Monographs, 75(1), 1-24.
https://doi.org/10.1080/03637750801952727 (Lead Article)

Anita Taylor Outstanding Article Award, OSCLG, 2009.

28 Pal, M., & Buzzanell, P. M. (2008). The Indian call center experience: A case study in
changing discourses of identity, identification, and career in a global context.
International Journal of Business Communication, 45(1), 31-60.
https://doi.org/10.1177/0021943607309348

27 Sotirin, P., Buzzanell, P. M., & Turner, L. (2007). Colonizing family: A feminist
critique of family management texts. Journal of Family Communication, 7(4),
245-263. https://doi.org/10.1080/15267430701389939

26 Wang, Z., & Buzzanell, P. M. (2007). This is the way | work: Cross-country
comparison of women’s conceptualization of their gender and career identities. In
B. J. Allen, L. A. Flores, & M. Orbe (Eds.), Communicating within/across
organizations. International and Intercultural Communication Annual 29 (pp.
147-174). Sage. https://scholarcommons.usf.edu/spe_facpub/767



https://doi.org/10.1002/tl.373
https://doi.org/10.1080/10510970903260392
https://doi.org/10.1177/1077800409338025
https://doi.org/10.1080/23808985.2009.11679089
https://doi.org/10.1080/10570310802445975
https://doi.org/10.1080/03637750801952727
https://doi.org/10.1177/0021943607309348
https://doi.org/10.1080/15267430701389939
https://scholarcommons.usf.edu/spe_facpub/767

Buzzanell


https://doi.org/10.1080/15267430701221644
https://www.womenandlanguage.org/
https://doi.org/10.1177/0018726707076688
https://scholarcommons.usf.edu/spe_facpub/763
https://doi.org/10.1080/10510970500181389
https://doi.org/10.1080/0090988042000318495
https://doi.org/10.1080/1369118X.2018.1495248
https://doi.org/10.1080/0090988042000240167



https://doi.org/10.1177/0021943604268174
https://search.proquest.com/docview/198880134?accountid=14745
https://doi.org/10.1080/23808985.2003.11679020
https://doi.org/10.1080/00909880305375
https://doi.org/10.1080/03637750216547
https://www.womenandlanguage.org/
https://doi.org/10.1177/002194369903600202
https://doi.org/10.1080/00909889909365523
https://doi.org/10.1207/s15327027hc1102_3
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Reprinted in Lederman, L. (Ed.) (2008).


https://doi.org/10.1080/10510979709368509
https://scholarcommons.usf.edu/spe_facpub/749
https://doi.org/10.1111/j.1468-2958.1997.tb00589.x
https://doi.org/10.1080/10570319609374552
https://doi.org/10.1080/00909889609365449
https://doi.org/10.1080/03637759509376366
https://doi.org/10.1177/0893318994007004001
https://doi.org/10.1177/0893318992006002001
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1 Buzzanell, P. M., & Goldzwig, S. (1991). Linear and nonlinear career models:
Metaphors, paradigms, and ideologies. Management Communication Quarterly,
4(4), 466-505. https://doi.org/10.1177/0893318991004004004

Non-Refereed Journal Articles (33)

33 Buzzanell, P. M. (2024). Celebration of MJ Hardman for Oracles’ Tribute at
the 2023 OSCLG Conference. Women & Language, 47(1).
https://doi.org/10.34036/WL.2024.015

32 Pyatovskaya, E., & Buzzanell, P. M. (2023). Integrating tenacious hope and
feminism: Global necessity. The Journal of Dialogic Ethics: Interfaith and
Interhuman Perspectives, 2(2), 137-155. https://www.dialogic-ethics.org/

31 Buzzanell, P. M. (2023). Risk, resilience, and ethical considerations in Al.
Emerging Media: Technology, Industry, and Society, 1(1).
https://doi.org/10.1177/27523543231188274

30 Buzzanell, P. M. (2023). : (Pulling the past

forward in media and communication research in Asian-Pacific regions). Journal
of Global Media Studies, 10(3), 191-198.

29 Buzzanell, P. M. (2021).“It’s Florida™: 19"" Amendment, voting, and
vulnerable groups. Essay for inclusion in the Centennial Forum. Women &
Language, 44(2), 37-43. 10.34036/WL.2021.025

28 Buzzanell, P. M. (2021). Reflections on feminist organizational communication.
Management Communication Quarterly, 35(1), 127-141.
https://doi.org/10.1177/0893318920975211

27 Sharma, G., Bartunek, J., Buzzanell, P. M., Carmine, S., Endres, C., Etter, M., ... &
Keller, J. (2021). A paradox approach to societal tensions during the pandemic
crisis. Journal of Management Inquiry, 30(2), 121-137.
https://doi.org/1056492620986604

26 Houston, J. B., & Buzzanell, P. M. (2020). Communication and resilience:
Introduction to the Journal of Applied Communication Research special issue,
“Communication and Resilience: Advances in Theory and Application.” Journal
of Applied Communication Research, 48(1), 1-


https://doi.org/10.1177/0893318991004004004
https://doi.org/10.34036/WL.2024.015
https://www.dialogic-ethics.org/
https://doi.org/10.1177/27523543231188274
https://doi.org/10.1177/0893318920975211
https://doi.org/1056492620986604
https://doi.org/10.1080/00909882.2020.1711956
https://doi.org/10.1002/hrm.21936



https://doi.org/10.1108/CCIJ-01-2018-0019
https://doi.org/10.1177/0893318917742518
https://doi.org/10.1080/00909882.2018.1426711
https://doi.org/10.1080/00909882.2017.1412086
https://doi.org/10.1080/00909882.2018.1426691
https://doi.org/10.1108/TLO-11-2017-0107
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Proceedings of the 2014 IEEE Frontiers in Education (FIE): Opening innovations
and internationalization in engineering education (pp. 407-413). Madrid, Spain:
IEEE.
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foQISSOivIEfO6U_-hXigw5bk5NiKAAEASVGjA&tag=1

17 Zoltowski, C., Oakes, W., Buzzanell, P. M., Zhu, Q., & Kenny Feister, M. (2014).
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of leadership in an engineering education context. Proceedings of the American
Society for Engineering Education (ASEE). Indianapolis, IN.
https://peer.asee.org/20737

11 Zhu, Q., Zoltowski, C., Oakes, W., Kenny Feister, M., Buzzanell, P. M., & Mead, A.
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Conclusion. In S. Kim, P. M. Buzzanell, J-N. Kim, & A. Mazzei (Eds.),
Routledge handbook of employee communication and organizational
process. Routledge.

Buzzanell, P. M. (invited). From the Source: Communication Theory of
Resilience. In S. Littlejohn, K. Foss, & J. Oetzel, Theories of Human
Communication. (due June 1, 2024).

Buzzanell, P. M., & Wilson, S. R. (invited). Operationalizing and studying
resilience. In M. Doerfel, J. Theiss, M. Venetis, & K. Scharp (Eds.),
Handbook of Communication and Resilience.

In Progress—Books

Meisenbach, R., Selzer King, A., & Buzzanell, P. M. (in progress).
Organizational communication and materialities. Cognella.

Kim, S., Buzzanell, P. M., Kim, J.-N., & Mazzei, A. (Eds.). (under contract). The
Routledge handbook of employee communication and organizational
process. Routledge. (Series Editor for In Progress Proposal: Frangois
Cooren) (handbook to be finalized and submitted in October 2024)

Buzzanell, P. M. (in progress).


https://usf.app.box.com/s/t3m0h18xyccpvmqolv9i1t9vpc9tbc0j

Buzzan
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Gender & STEM Research Symposium

Global Cities in eTimes (Shanghai, China)

Global Communication Forum

Global Strategic Communication Consortium (GSCC)

Grace Hopper Celebration of Women in Computing

Harmonious Society, Civil Society and the Media

ICAfrica Mentoring Workshop in Entebbe, Uganda

ICA Nordic Regional Conference, in Copenhagen, DK

ICA Regional Conference, in Shanghai, China

IEEE Applied Imagery Pattern Recognition Workshop (AIPR)

IEEE Ethics

Institute of Electrical and Electronics Engineers (IEEE)

International and Interdisciplinary Conference on Discourse and Communication
in Professional Contexts (Aalborg University)

International Association for Dialogue Analysis (IADA)

International Association for Intercultural Communication Studies (IAICS)

International Communication Association (ICA)

International Conference on Engineering Education (ICEE)

International Conference on Language and Social Psychology

International Conference on Soft Skills Development Strategies
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Summary—chair and committee member for 141 completed dissertations and theses
(and 20 non-thesis MA); currently chairing or serving on 23 dissertation and thesis
committees.

e chaired 70 completed dissertations and theses:
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In my work with graduate students and colleagues at USF, Purdue, and other
institutions world-wide, I have read manuscripts and fellowship applications to
provide publication and other advice. | also have established research teams with
graduate students, and have helped write USF Dissertation Completion Grants and
have sponsored 12 Bilsland Strategic Initiative and Dissertation Fellowships and
PRF Dissertation grants.

I routinely work with students to submit for USF, Purdue PRF, NSF, and other
dissertation funding or grants. | nominate their work for dissertation, thesis, and article
awards. | also nominate them for professional committees and review panels, as well
as research assistantships across campus.

USF Directed Readings for USF Doctoral Students (COM 6900s) (2019-present,
n=12 students, 12 different courses)

2023 Hope, Resilience, and Storytelling (Maggie Vail)

2023 Constituting Employee Engagement Discursively and Materially
(Aaron Nichols)

2022 Diversity, Equity, and Inclusion. (Spencer Margulies).

2022 Gender and Organizing in Ghana. (Patricia Abijah).

2022 Resilience Communication. (Andrew Anderson).

2022 Higher Education Career Communication and Strategies. (Deana
Marshall).

2021 Embodiment of Queer Identity and Acts of Resistance. (Willow Crane).

2021 Organizational Communication Theory and the Economy. (Timothy
Betts).

2021 Theorizing, Resilience, Diversity, and Leadership in Communication
Research. (Evgeniya Pyatovskaya).

2020 Theorizing Economy in Communication Research. (Timothy Betts).

2020 Employee Resilience. (Rebecca Todd).
2019 Overview of Organizational Communication. (Zhenyu Tian).

Purdue Directed Readings/Independent Studies (require weekly meetings and joint
readings; (COM 590, n=39 students, 37 different courses, 2003-2018):

2018 Organizational Communication & Sexualities. (Jessica Pauly). Spring.
(Conducted as affiliated faculty with WGSS, Purdue U)

2017 Communicating Resilience in the Digital Domain: Crafting Normalcy in
Disruptive Spaces. (Linda Hughes-Kirchubel). Summer.

2017 Entrepreneurship and Social Change. (Danielle Corple and Devin
Knighton). Summer.

2016 Constituting Finance Communication. (Lauren Hearit).

2016 Constructing Career Narratives. (China Billotte Verhoff and Emilly

Martinez).



2016
2016

2016
2015
2015
2015
2015
2014
2014
2013
2013
2013

2013
2012

2012

2012

2012

2011
2011

2010
2010
2009
2007
2007

2006
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Organizing Resilience Theory and Practice. (Sean Eddington). Summer.
Strategic PR Practices: Corporate Volunteering as Corporate Social
Responsibility (CSR). (Jessica Pauly).

Strategic PR Practices: Corporate Volunteering Critiqued Through Critical
Discourse Analysis. (Neva Stumberger).

Theory and Trends in Technology and Gender. (Danielle McDonald).
Feminism and Islam. (Naila Althagafi).

Foundational Perspectives of Ethics: A Survey of Ethics Across
Disciplines. (David Torres). Co-Taught with Carla Zoltowski.
Prevention and Fostering Resiliency in Impoverished Communities.
(Zachary Wittrock).

Sympathy Pains: Constituting Emotion & Organizing (Linda Hughes-
Kirchubel).

Constituting Economic Communication. (Lauren Hearit).

Qualitative Research Methods. (Jenn Batra).

Qualitative Inquiry. (Katie Pope).

Food Systems Organization and Policy Discourse. (Liliya Yakova). Co-
taught with Stacey Connaughton.

Qualitative Research Methods. (Shelly Robinson).

Sustainable Innovations in Interdisciplinary Academic Teams.(Jennifer
Batra).

Representations of Forgotten Stakeholders and Marginalized Groups.
(Linda Hughes-Kirchubel).

Organizational Communication in an Intercultural Context. (Megan
Kenny).

Internet Community, New Media and Communication in China. (Ziyu
Long).

Globalization Careers and Communication. (Ranjani Rao).

Career Advising and Narrative Engineering (Lorie Groll, Ph.D. student in
Engineering Education).

Communicating Leadership in Corporate Social Responsibility. (Rahul
Mitra).

Organizational Culture of the Gaming Industry (Liz O’Connor).
Institutional Ethnography (Jerri Faris).

Recent Trends in Work, Organizing, and Gender (Rebecca Dohrman).
Constructing Meanings and Identities: Women and Work in India.
(Suchitra Shenoy).
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39 Corple, D. (2019).
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2021 ACCS Early Career Award.
2016 Top Dissertation, Brian Lamb School of Communication. Purdue University.

27 Kenny Feister, M. (2015). Understanding the constitutive and social processes of
engineering ethics in diverse design teams. (Associate Professor, California State U
Channel Islands)

26 Holloway, E. (2013). Engineering students at typically invisible transition points: A
focus on admissions and the sophomore year. (co-chair: Teri Reed, Engineering
Education, Texas A&M University; Assistant Dean and Director of Student Success;
Leah H. Jamieson Director of Women in Engineering Program (WIEP), College of
Engineering, Purdue U)

25 Mitra, R. (2013). Accomplishing sustainability, local contexts and field positioning:
Sustainability practitioners' communicative work. (Associate Professor, Wayne State
V)

2018 Linda L. Putnam Organizational Communication Early Career Award.
International Communication Association.

24 Selzer King, A. (2013).



Buzzanell 61

18 Berkelaar, B. (2010). Cyber-vetting: Exploring the implications of online information
for career capital and human capital decisions. (co-chair, Beverly Davenport)
(Lecturer, College of Engineering, U of Texas at Austin)

2010 CLA Outstanding Dissertation Awar
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6 Lucas, K. (2002). Occupational narrative in a blue-collar community: Resisting the
dominant discourse with stories of "sisu."

5 Rosback, K. (2002). The talk of transition: An analysis of communicative processes in
a family firm succession. (co-chair, Felicia Roberts)

4 Sacco, E. (2002). On a bench with a cigarette: Communicative performances at a
tattoo shop.

3 Ellingson, L. L. (1997). Listening to women’s narratives of breast cancer treatment:
A feminist approach to patient satisfaction with physician-patient communication.
Unpublished master’s thesis, Northern Illinois U.

1998 Outstanding Thesis Award. Organization for the Study of
Communication, Language & Gender.

1998 Awarded 2nd place in all-
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researchers can use to build large-scale knowledge graph test beds for
experiments on active cyber defense with intelligent agents.
Social & Behavioral Science, Broadening Impact, & Assessment Team.
Proposed Start date: 04/2024 End date: 03/2027. Pending.

2023 International Advisory Board. Resilient electrified society — enhancing


https://engineering.purdue.edu/Engr/People/faculty-retention-success/index_html#resources
https://engineering.purdue.edu/Engr/People/faculty-retention-success/index_html#resources

2017

2016-2022

2015

2014
2014

2014

2013
2012
2012
2012
2012

2011

2011
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NSF-BPE Grant. Co-Pls: K. Kokini, A. Moors, P. M. Buzzanell.
“Promoting Retention of Faculty with Unconventional Partnering
Methods” (PROF UP).” $300,000. Not Funded.

NSF-RFE Grant. EEC-1636446. PI: Carla Zoltowski; Co-Pls: Patrice M.
Buzzanell & Andrew Brightman. “Understanding the professional
formation of engineers through the lens of design thinking: Unpacking the
wicked problem of diversity and inclusion.” $300,000. No cost extension
for 2020 and 2021). Funding for Communication doctoral students:
Danielle Corple and Sean Eddington.

America’s Best Communities (ABC) Project: Youth Ideas about
Community Revitalization. Co-Pls: S. R. Wilson and P. M. Buzzanell.
Lafayette (IN) Urban Enterprise. $25,000. (partly funded BLSC student,
Jess Pauly).

Purdue Research Foundation (PRF) International Travel Grant. $1400.00.
NSF DCL 14-033. ENG IUSE Ideas Lab: Communication to Design
Inclusionary Cultures. (Funded for March 2014, travel & lodging).

NSF REE. Co-Pls: P. M. Buzzanell, W. Oakes, C. Zoltowski.
“Understanding the Communicative and Social Processes of Engineering
Ethics in Diverse Design Teams.” ($300,709; Funded for 2014-2017, with
2018 no cost extension. Partially funded Communication Doctoral
Students: Megan Kenny Feister, David Torres, and Katie Miller.

Study Abroad and International Learning (SAIL) Grant. Co-Pls: A.
Baldwin, P. M. Buzzanell, & V. Womack. EPICS-TLBGC. $7,000.
Purdue Incentive Grant. Co-Pls. Laurel Weldon (CRDI Director,

Lead) and colleagues. $300,000, 2013-2015.

CLA CRDI Faculty Grant. CoPls: P. M. Buzzanell & R. Mitra. $500.
CSCA Federation Prize. Co-Pls: P. M. Buzzanell & R. Mitra. $3,000.
Regenstrief Institute Inc. Co-Pls: P. M. Buzzanell & J. Batra. (funded
BLSC student, Jenn Batra). $93,000

Engineering Information Foundation (EIF) Grant. Co-Pls: P. M.
Buzzanell, W. Oakes, C. Zoltowski. $10,000. (partly funded BLSC
student, Abrar Hammoud; additional EIF awards: 2011 for $25,000; 2010
for $30,000)

NSF-TUES-Type 2 Grant. “Collaborative Research: Assessing

Individual Ethical Reasoning and Team Ethical Climate: Understanding
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PROFESSIONAL EXPERIENCE
Teaching Positions & Courses Developed/Taught

University of South Florida. Department of Communication. CIS. Tampa, FL 33620
(2017-present)

SPC 4714 Communication, Culture, and Community. (Spring 2023)
SPC 6934 Career Communication & Strategies. (Fall 2022).

COM 7933 Communicative Performance of Resilience (Spring 2022).
COM 7933 Career Theory. (Spring 2020).

COM 6001 Theories and Histories of Communication. (Fall 2018).
SPC 6934 Career Communication & Strategies. (Spring 2018).

Directed Readings for USF Doctoral Students (COM 6900s) (2019-present).
n=12 students, 12 different courses)

SPC 4930 / ORI 5930: Strategic Resilience for Applied Communication Contexts
(Spring 2022).

SPC 4930 Resilience and COVID. (undergraduate research practicum, Spring
2021).

COM 4930 Cultivating Resilience. (Spring 2019).

Directed Readings for USF Undergraduate Students (SPC 4900s) (2023-present).
n=1 student, 1 different courses)

COM 4900 Directed Readings. (Spring 2019-present). 47 undergrads in
different sections and with different requirements based on interests.

SPC 4900--Undergraduate Research Projects (Fall 2019).
Undergraduate Research Presentations:
SPC 4900--Undergraduate Research Project continued from project

completed in Summer 2019--an APA paper by Bianca Siegenthaler,
“Resilience and Illness,” competitively selected for presentation to the USF
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USF Reporting Liaison for community engaged teaching & department/

Course Director. SPC 4714 (Communication, Culture and Community). (2020-
present).

Purdue University. Brian Lamb School of Communication. BRNG. West Lafayette, IN
47907 (1999-2017).*

Purdue Student Evaluations:

Using the University Core of (1) “Overall, | would rate this course as excellent;” and
(2) “Overall, I would rate this instructor as excellent,” I have achieved the following
scores (scale of 1-5; highest possible score = 5.0).

e Average for Purdue Graduate Seminars: 4.8 (course) 4.9 (instructor)
e Average for Purdue Com Undergrad Classes: 4.6 (course) 4.9 (instructor)
e Average for Purdue EPICS Teams: 4.3 (course) 4.7 (instructor)

* All of my graduate, and most of my undergraduate, seminars incorporate
research teams.

Foundations of Human Inquiry 1 & 11 (COM 600- 601)

Negotiation Theory and Strategies from Intersectional Lenses (COM 674)

Gender and Organizing (COM 674)

Theorizing Career Capital in Everyday Life / Career Discourse and Enactment
Across Contexts / Career Discourse (COM 674) — Variable Emphases.

Organizational Communication (COM 574)

Organizational Communication (COM 324)

Leadership Communication (COM 674f)

Gender in Applied Communication Contexts (COM 381)

Gender in Applied Communication Contexts (COM 590)

Leadership Strategies, Diversity/Inclusion, & Mad Men. (Com 491)

Communication and the New Face of China (Com 491)

Career Communication (COM 491n)

Career Issues and Strategies (COM 427)

EPICS (Engineering Projects in Community Service) (2000-2016)

TLBGC. (2012-2014). Co-advised the Transforming Lives, Building Global
Communities (TLBGC) team that focused on water, energy, and education,
particularly women’s empowerment in Ghana, West Africa.

LSC. (2009-2011). Advised Lafayette School Corporation (LSC)
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at the 12P (Idea to Product) entrepreneurship competition (2006). Won AMD
EPICS Award (Advance Micro Devices Engineering Design Award). (2004).

Funded Doctoral Research Fellowships and Independent Studies
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Presented to Quality of Research and Teaching Symposium, City University of
Hong Kong: http://www.cityu.edu.hk/com/Page_Frame.aspx?type=news&id=176
ICA Fellow



http://www.cityu.edu.hk/com/Page_Frame.aspx?type=news&id=176
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Host and organizer. NCA Mid-Career Scholar’s Retreat. (July 2020). (Postponed
until July 28-31, 2021 because of COVID-19)

Host, co-organizer, and negotiator for USF contributions to conference budget. NCA
Doctoral Honors Seminar (DHS). (July 2020).

Brought 9 outstanding faculty and 30 competitively selected doctoral students to
the USF Tampa campus for co-learning about areas of interest, job searches, and
professionalism in  communication and the academy.

NCA Publications Council (Board). (2016-2019).

Presidential Task Force on Inclusivity. (2014-2019).
https://www.natcom.org/about-nca/nca-and-inclusivity

NCA Distinguished Scholar Reviewer. (2017-2019).

NCA Institute for Faculty Development. Scholar-in-Residence. (July 2018).

NCA Mid-Career Scholar’s Retreat. Mentor. (July 2018).

Invited mentor for faculty at the associate professor rank who are doing
administrative roles while simultaneously trying write and rework CVs for
promotion to full professor.

Participant in the 2019 Panel on the NCA MCSR lessons learned, professional
and personal goals and outcomes, and strategies for more effective NCA MCSR
schedules and practices.

NCA Legacy Training and Professional Development Series. Co-Planner and Submission
Review manager for the 2017 NCA Conference. (2016-2017).

C-SPAN NCA Preconference Co-Planner. (2013).

Scholarship Featured in Disciplinary response. (2013, August). Media/Engagement.
Engaged scholarship spotlight in “Responding to Ernest J. Wilson 111 on the State
of Communication Scholarship” By Nancy Kidd & Trevor Parry-Giles. Inside
Higher Ed. (2013, August).

Doctoral Education Committee (DEC). (2012-2015).

Roundtable on Research in Progress. (2014-2018).

Reviewer. (2014, 2018-2019).
Roundtable Scholars to lead discussions at NCA conference. (2014, 2018).

Communication Discipline Representative, National Academies



https://www.natcom.org/about-nca/nca-and-inclusivity
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Elected National Publications (Books & Articles) Chairperson for Division. (1994).

Panel Respondent. (1991, 1994, 1997-present).

Panel Chair for Divisions including Organizational, Health, Applied, Family, Feminist,
and Women’s Caucus as well as for the NCA RB. (1990-present)

Elected Organizational Communication Division Secretary. (1991-1994).

Editor of Division Newsletter. (1991-1994).

Abstracts Editor for the Organizational Communication Division. (1993).

Member of the Division National Publications (Articles & Books) Award Committee.
(1989-1991, 1993, 1997, 2000, 2001, 2002).

Elected paper reader for competitive papers and panels. (1990-1991, 1999, 2004, 2007).

NCA--Feminist and Women’s Studies Division
Awards Committee Member. Bonnie Ritter Book Award. (2008-2009).

NCA - Applied Communication Division
Bill Eadie Distinguished Award for Scholarly Article committee. (2022).
Conference paper reviewer. (2021).

Applied Communication Article Award Selection Committee. (2020).
Book Award Selection Committee. NCA Applied IG Sue DeWine Distinguished Book
Award. (2017).

OSCLG
(Organization for the Study of Communication, Language & Gender)

Oracles (previously Wise Woman’s Council). (2007-present).
OSCLG Teacher-Mentor Award Committee member. (2022-2023).
OSCLG Outstanding Thesis Committee member. (2021-2022).
W&L Journal Award Committee (Editorial Board Members Committee).
Selection of 2019, 2020, 2021, 2022, 2023 Top Article Award Winner. (2020-
present).
Teacher-Mentor Award Selection Committee member. (2003).
Dissertation Award Committee Chair and member. (2000-2002; 1994-1997).
President. (Vice President: 1996-1998; President: 1998-2000; Past President: 2000-
2002).
Initiated new awards, as well as networking and mentoring opportunities.
Redefined Executive Director position; recruited and selected ED who
systematized membership, financial data, and journal subscription
processes.
Led strategic planning initiative, established advance conference and leadership
succession planning.
Initiated procedures for comprehensive record-keeping, including archives.
Executive Board. (1994-1996; 2000-2002).
Panel facilitator, chair, and/or respondent. (1997, 2001, 2002, 2004, 2007).
Conference Co-Planner. (2000).
Preconference Planner. (1999).
Book Awards Committee Chair (1994, 1997) and member (1998, 1999, 2000, 2002).



Buzzanell 75

Conference Paper Award Chairperson. (1998-1999).
Discussion Panel Facilitator for Award Winning Books. (1997).
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Creighton U; East Carolina U (2); Hollins U; Hong Kong Baptist U; Indiana
U Purdue U Fort Wayne (IPFW, 2, Dept. of Communication; Organizational
Leadership & Supervision); lowa State U (2); Ithaca College; Kansas State
U; Kent State U (2); Louisiana State U at Alexandria; Loyola Marymount U
(2); Maryville U; Miami U; Monmouth U; Nanyang Technological U (The
Wee Kim Wee School of Communication & Information); North Carolina
State U; North Carolina State U (Dept. of Clinical Sciences, College of
Veterinary Medicine); North Dakota State U; Northeastern U; Northern
Illinois U (2); Northwestern U; Old Dominion U; Ohio U (3); Oxford U
(Oxford Internet Institute); Plymouth State U (College of Business
Administration); Purdue U (Electrical & Computer Engineering); Purdue U
Northcentral; Rutgers U (3); Salisbury U; Santa Clara U; St. Louis U;
Southern Illinois U Carbondale; Southern Methodist U; SUNY Albany;
Stony Brooke U (Dept. of Technology & Society); Syracuse U; Temple U
(2); Texas A&M U (2); Texas A&M U (3; + Joint: Industrial/ Organizational
Psychology & Women’s and Gender Studies); Texas Christian U; Texas
State U; Texas Tech U; The Ohio State U; The University of Scranton;
Université de Montréal; UCLA Anderson School of Management; U of
Alabama; U of Cincinnati; U of Colorado at Boulder (3); U of Colorado at

7



2023
2021

2014
2014
2009
2009
2008
2007
2005
2005
2004
2003
2003

2002
2001
1999
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The Waterhouse Family Institute.

R. C. Good Fellowship External Review of Discourses of Care book
project for funded semester leave for Amanda Gunn, Denison University.
National Humanities Fellowship.

Calvin College. Research Fellowship Award.

Research Grant Proposals for the City University of Hong Kong.
Calvin College. Sabbatical Grant.

Research Grant Proposals for the City University of Hong Kong.

The University of Queensland. St. Lucia, QId. Australia. Dissertation.
Ohio University Research (OURC) grant.

Arizona State University-West. Sabbatical Grant.

Research Grant Proposals for the City University of Hong Kong.
Ohio University Research (OURC) grant.

Bowling Green State University. Faculty Research Committee (FRC)
Research Incentive Grant (RIG).

Texas A&M Developmental Leave Award.

Research Grant Proposals for the City University of Hong Kong.
Research Grant Proposals for the City University of Hong Kong.

Immigration Support Letters: Eastern University;


https://emcsdgs.conf.nycu.edu.tw/?page_id=721
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbit.ly%2Fcic-gscc&data=05%7C01%7Cpmbuzzanell%40usf.edu%7C190b87c862794bb7708a08dba82047d3%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C638288628846643810%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=CrEsyaWjjJRrO10arLNr1p3%2BzomPOGgb7bB88yeS7L8%3D&reserved=0
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Military Family Research Institute (MFRI). Purdue University. (2017).

Beyond Prejudices and Stereotyping of Other Cultures: Constituting Interventions for
Inclusion Through Design Thinking. Keynote address to the I-Come’16: International
Communication Regional Conference in Malaysia. (2016).

Mentoring Throughout An Academic Lifespan. Colloquium for Deans, faculty, and
students of Zhongnan University, Hunan Province, China. (2016).

Wicked problem in diversity initiatives and results. Keynote address to the Leadership
and Diversity Stream of the 13th Annual International Studying Leadership Conference
(ISLC). Copenhagen Business School. (2014).

Higher Education Trends in the United States. Quality in Research and Teaching in the
United States and Europe. Consortium of Hong Kong Universities. (2013).

Leading for Diversity & Inclusion: Creating Inclusionary Academic Cultures One
Conversation at a Time. Syracuse University. (2013).

Cultivation and circumscription of children’s career aspirations in STEM. Distinguished
Lecture, Paul Boase Prize for Scholarship. Ohio University. (2012).

Disrupting Gendered Patterns. Workshop for MTU’s NSF-ADVANCE and WISE
(Women in Science and Engineering: http://www.mtu.edu/wise/). (2012).

Leading in Difficult Times. Keynote for the 85™ Initiation of the Barbara Cook Chapter of
Mortar Board Honor and Service Society, Purdue University. (2010).

Editorships and Editorial Board Memberships
In Progress—Special Issues of Journals

2024-present  Management Communication Quarterly.


http://www.mtu.edu/wise/
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Special Issues of Journals

2019-2020

2016-2018

Special Issue Co-Editor: Journal of Applied Communication Research
(JACR)

Special Issue: Communication and Resilience: Advances in Theory and
Application. Co-Editors: Patrice M. Buzzanell & J. Brian Houston

Special Issue Co-Editor: Corporate Communications: An International
Journal.

Special Issue: Communicating/Organizing for Reliability, Resilience, and
Safety

Co-
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Special Issue Co-Editorship Supplement (with Lynn Harter): (Re)storying
Organizational Communication Theory and Practice: Continuing the
Conversation About Spirituality and Work


http://communication.oxfordre.com/page/advisory/advisory-board
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2016-present Journal of Creative Communications
2012-present Asian ESP Journal (Asian English for Specific Purposes Journal)
2004-2015  Communication Yearbook (now Annals of the International
Communication Association)
2011-2014  Qualitative Journal of Communication
2006-2009  HumeO G92 reWsBT/F1 12 Tf1 0 0 1 396.42 653.45 Tm0 g2 792t1 0 0 1 198.08 639."
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Established fund through CAS Development Office for graduate student research
and travel (competitive selection funding opportunities; co-established with S.
Wilson). (2019-present).
Mentored faculty for advancement. Since becoming chair...

O 2 associate-
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e Worked with faculty and students to increase grants, foundation fellowships.
Hosted workshops conducted by CAS Sponsored Projects unit (with efforts to
insure infrastructural funds to department).

e Formed committees with charges to implement new revenue streams and
curricular offerings at undergraduate and graduate levels (e.g., 4+1 accelerated
degree).

e |Initiated and coordinated International Scholar Applications forms and
spreadsheets, approval mechanisms, and visits with ISS and faculty.

e Met periodically with departmental stakeholders (e.g., Alum Board, Departmental
Librarian, alums, departmental visitors, international scholars, Development
Officers).

e Nominated of faculty, instructors, graduate students, and staff for CAS,
university, and professional awards for discovery, learning, service and
engagement.

e Developing international exchange, education abroad, and other collaborations
(ongoing, paused during pandemic).

o Worked with Departmental and College members on new and revised website
materials, sections, give aways, and promotional materials. Incorporated visiting
(international) scholars and affiliate faculty on departmental website

e Initiated periodic group professionalization sessions and one-on-one
professionalization/ mentorship sessions for graduate students, faculty, and other
departmental members.

e Initiated Committee on adjunct and visiting instructor needs (2018-2021).

Committee Chairpersonships and Memberships (2017-2021)
DUP session with new USF Provost. (2023).
Provost Council of Chairs. (2017-2021).
CAS Council of Chairs. (2017-2021).
SHUM (School of Humanities) Chairs Lunches and Update Meetings.
e Chairs anti-racism working group (summer 2020-2021)

USF President’s Council. (2020-present).

STEM Communication Summit. (Provost Office Initiative, event with Alan Alda
Training scheduled for early November 2018, with debriefing sessions and
assessment). Meetings continued past Summit. (2018-2020).

ACH Team. (2017-2019).

Chair, Departmental Executive Committee. (2017-2021)

Co-Leader, COVID-19 Grants Group. (2020-2021).

Departmental Representative, Campaign 2017-2018, “Stampede to Success”.

Participant. Academic and Student Success Consolidation Sessions. (2020).

Selected Current Committees (2021-present)
CAS Departmental committee member for promotion. (Cass Fisher) (Fall 2023).
CAS Evaluation Committee for the Distinguished University Professor
(2022/2023-present).
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Mentor and surrogate chair for Mahuya Pal. (2022-present).

SHUM T&P Committee. (2021/2022-present).

CAS Faculty Development Committee. (2021-present; co-chair, 2022-present).
Departmental T&P (as surrogate chair for 3 departmental cases). (2021-2022).


https://drive.google.com/file/d/1XjBRIVbALWNboRqCTRq6FoBNnk2i1DTD/view?usp=sharing
https://drive.google.com/file/d/1XjBRIVbALWNboRqCTRq6FoBNnk2i1DTD/view?usp=sharing

BuzzanellA





https://engineering.purdue.edu/Engr/People/faculty-retention-success
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Purdue University Service

Distinguished Professor Selection Committee. College of Health & Human Sciences.

(2017).

Search Committee for Director, Women in Management Center, Krannert. (2016).
COACHE review team. (2016-2017).
Communication and Leadership. Council for Manager Development Program (CMD).

Mentor (Natalie Stewart). (2016).

Chair, Search Committee for the Associate Vice Provost of Faculty Affairs. (2015).
Provost’s Outstanding Graduate Mentorship Award Selection Committee. (2015).
Research Scholarship and Distinction Award Committee. (2015).

Purdue Women Lifting Community (2015-2016)/Thought Leadership (2013-2014).
NSF ADVANCE Leadership Team. (2010-2017).

Educating the Majority Initiative: Diversity Catalyst. Designer and facilitator or
training on diversity and inclusion for competitively selected STEM
distinguished professors (i.e., Diversity Catalysts) and the ADVANCE
Steering Committee. Facilitated and presented in Dean’s and Provost’s
symposiums for Dept. Heads and Deans. (2010-2017).

Gender & Science Symposium Planning Committee. (2013-2017).

Implementation and Program Oversight (IPO). (2012-2015).

Mentoring Institute/FAST for new faculty at Purdue. (2010-2017).

Search/Hiring Workshops. (2010-2017).

Preparing Future Faculty. Presentations. (2013, 2014).
Retreat Discussion Leader. Dep
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https://cla.purdue.edu/academic/sis/p/crdi/people/
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CLA Strategic Planning Committee. (2001-2002).
CLA Faculty Senate. (2000).

Brian Lamb School of Communication

Primary Committee. (2004-2017).

Co-Planner & Co-Initiator. C-SPAN Initiatives and Center. (2013-2016).

Liaison, ICA-Purdue-SJTU Conference Initiatives. (2010-2017).

Course Supervisor/Coordinator. (2005, 2007-2008, 2015-2017).

Maintaining Momentum wi req0.00000912 0 612 792 reW* nBT/F1 12 Tf1 00 1 148rETQ612 7.85 63 TmO





https://www.youtube.com/playlist?list=PLoWE3dC5lbisXu2tShjNLPle3TNjLd0m
https://www.youtube.com/playlist?list=PLoWE3dC5lbisXu2tShjNLPle3TNjLd0m
https://comm-4-impact.transistor.fm/episodes
https://podcasts.apple.com/us/podcast/calling-all-communicators/id1642327041?i=1000583734104
https://podcasts.apple.com/us/podcast/calling-all-communicators/id1642327041?i=1000583734104
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2023 Motherhood, women, and career with Dr. Patrice Buzzanell, an interview by
Dr. Sanne Frandsen Self-Compassionate Professor (available 3-30-2023)



https://podcasts.apple.com/us/podcast/self-compassionate-professor/id1500328836
https://podcasts.apple.com/us/podcast/161-motherhood-women-and-career-with-dr-patrice/id1500328836?i=1000606446853
https://podcasts.apple.com/us/podcast/161-motherhood-women-and-career-with-dr-patrice/id1500328836?i=1000606446853
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyoutu.be%2F0PB4KReNC54&data=04%7C01%7Cpmbuzzanell%40usf.edu%7C5a9cf52767b24033fcee08d934d8be79%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637598927780973153%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=wUVzY6JSjtpLXsBLTeOLge%2FHBLIHWPziVG2QZFACcTE%3D&reserved=0
https://scholarlykitchen.sspnet.org/2020/06/02/guest-post-building-resilient-learned-societies-in-an-age-of-pandemic-and-fear/
https://scholarlykitchen.sspnet.org/2020/06/02/guest-post-building-resilient-learned-societies-in-an-age-of-pandemic-and-fear/
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsh.xinhuanet.com%2F2019-10%2F27%2Fc_138507374.htm&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=PFmEZEb0vH64tzqVIqDk4XS6IqRCMqk%2BRAIwKfEcrbo%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsh.xinhuanet.com%2F2019-10%2F27%2Fc_138507374.htm&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=PFmEZEb0vH64tzqVIqDk4XS6IqRCMqk%2BRAIwKfEcrbo%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsh.xinhuanet.com%2F2019-10%2F27%2Fc_138507374.htm&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=PFmEZEb0vH64tzqVIqDk4XS6IqRCMqk%2BRAIwKfEcrbo%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsh.xinhuanet.com%2F2019-10%2F27%2Fc_138507374.htm&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=PFmEZEb0vH64tzqVIqDk4XS6IqRCMqk%2BRAIwKfEcrbo%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsh.xinhuanet.com%2F2019-10%2F27%2Fc_138507374.htm&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=PFmEZEb0vH64tzqVIqDk4XS6IqRCMqk%2BRAIwKfEcrbo%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsh.xinhuanet.com%2F2019-10%2F27%2Fc_138507374.htm&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=PFmEZEb0vH64tzqVIqDk4XS6IqRCMqk%2BRAIwKfEcrbo%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsmd.sjtu.edu.cn%2Fnews%2Fd%2Fid%2F313&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=9ZjSjtyuRBb0Eqn1E6YgnSUMnIKNmJzupzBOa31oD7o%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsmd.sjtu.edu.cn%2Fnews%2Fd%2Fid%2F313&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=9ZjSjtyuRBb0Eqn1E6YgnSUMnIKNmJzupzBOa31oD7o%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsmd.sjtu.edu.cn%2Fnews%2Fd%2Fid%2F313&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=9ZjSjtyuRBb0Eqn1E6YgnSUMnIKNmJzupzBOa31oD7o%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsmd.sjtu.edu.cn%2Fnews%2Fd%2Fid%2F313&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=9ZjSjtyuRBb0Eqn1E6YgnSUMnIKNmJzupzBOa31oD7o%3D&amp;reserved=0
https://nam04.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsmd.sjtu.edu.cn%2Fnews%2Fd%2Fid%2F313&amp;data=02%7C01%7Cpmbuzzanell%40usf.edu%7C362e9d3c2c5049b2066b08d75b7dd33c%7C741bf7dee2e546df8d6782607df9deaa%7C0%7C0%7C637078469300701136&amp;sdata=9ZjSjtyuRBb0Eqn1E6YgnSUMnIKNmJzupzBOa31oD7o%3D&amp;reserved=0
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Media—WECHAT interview with host, Dr. Meina Liu and over 450 attendees.
ACCS & CCA (Chinese Communication Association) Brownbag Panel series.
(August 6, 2018).

Purdue Today. (2017, March 1). Patrice M. Buzzanell, first among 31 Purdue
Women Honored for Women’s History Month. (see also other Purdue Today
articles)

Buzzanell, P. M. (2017, April 6). Resilience. Newspaper article. South Dakota
Buzzanell, P. M. (2017, April 5). Interview on Resilience. Interview with Host

Lori Walsh, South Dakota Public Broadcasting, “In the Moment.” Producer: Chris
Laughery.


http://www.natcom.org/CommCurrentsArticle.aspx?id=6910
http://wlfi.com/2015/12/01/purdue-faculty-survey-gives-feedback-to-administration/
http://wlfi.com/2015/12/01/purdue-faculty-survey-gives-feedback-to-administration/
http://cla-think.freeflowdp.com/cla-think/9522135378462442?pg=21#pg21
http://lafayettejournal.in.newsmemory.com/publink.php?shareid=0e981f94a
http://www.jconline.com/story/life/family/2015/09/22/lafayette-asks-community-help-win-grant-ymca/72614810/
http://www.jconline.com/story/life/family/2015/09/22/lafayette-asks-community-help-win-grant-ymca/72614810/
http://www.jconline.com/story/opinion/columnists/dave-bangert/2015/09/28/bangert-hope-kids-say-us/72992438/?from=global&sessionKey=&autologin
http://www.jconline.com/story/opinion/columnists/dave-bangert/2015/09/28/bangert-hope-kids-say-us/72992438/?from=global&sessionKey=&autologin
http://www.jconline.com/story/opinion/columnists/dave-bangert/2015/09/28/bangert-hope-kids-say-us/72992438/?from=global&sessionKey=&autologin
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Contest submission — November 2016:
https://www.youtube.com/watch?v= vFgYwePHDS

Provost Newsletter. (2015, March). From the Desk of Deba Duta—*"Taking a
Closer Look at Butler Center: Faculty opportunities may surprise you.
https://www.purdue.edu/provostnewsletter/facultyFocus/index.html

Purdue Today, (2015, February). “Buzzanell to Lead Butler Center.”
http://www.purdue.edu/newsroom/purduetoday/releases/2015/Q1/buzzanell


https://www.youtube.com/watch?v=_vFgYwePHD8
https://www.purdue.edu/provostnewsletter/facultyFocus/index.html
http://www.purdue.edu/newsroom/purduetoday/releases/2015/Q1/buzzanell-to-lead-butler-center.html
http://www.purdue.edu/newsroom/purduetoday/releases/2015/Q1/buzzanell-to-lead-butler-center.html
http://www.natcom.org/CommCurrentsArticle.aspx?id=5634
http://www6.cityu.edu.hk/ccr/Page_Frame.aspx?type=news&id=72

	ACADEMIC APPOINTMENTS
	2022-present Distinguished University Professor, Dept. of Communication, 911±¬ÁÏÍø.
	2017-2021 Professor & Chair, Dept. of Communication, 911±¬ÁÏÍø.
	2017-2022 Research Scientist, Elmore Family School of Electrical and Computer Engineering, Purdue University
	2015-2017 University Distinguished Professor, Purdue U
	2015-2017 Endowed Chair and Director of the Susan Bulkeley Butler Center for Leadership Excellence, Purdue U
	2004-2017 Professor, Brian Lamb School of Communication, Purdue U
	1999-2004 Associate Professor, Dept. of Communication, Purdue U
	AWARDS AND HONORS
	2010  Helen B. Schleman Gold Medallion Award. (all system award) Purdue.
	Books (5)
	Chapters (124, including 27 handbook chapters)
	16 Liu, M., & Buzzanell, P. M. (2006). When workplace pregnancy highlights difference:
	Openings for detrimental gender and supervisory relations. In J. Harden Fritz & B. L. Omdahl (Eds.), Problematic relationships in the workplace (pp. 47-68). Peter Lang.

	Book Reviews (10)
	35 Corple, D., Kenny Feister, M., Zoltowski, C., & Buzzanell, P. M. (2018). Engineering
	gender identities of women in a service-learning context. Proceedings of the 2018 IEEE Frontiers in Education Conference. San Jose, CA.
	34 Corple, D., Torres, D., Zoltowski, C., Miller, K., Kenny Feister, M., & Buzzanell, P.
	M. (2018). Understanding ethical reasoning in design through the lens of

	Reports (n=61, excluding NSF reports on grants or weekly USF Newsletters)
	Dissertations Completed Under my Advisorship (n=50)
	Chaired at USF (5)
	Chaired at Purdue University (1999-2017, completed advisees through 2019; n=45)
	Theses (n=20)
	10 Faris, J. L. (2006). Women in jail: Putting communication training to work.
	9 Duckworth, J. D. (2006). The discourse and practice of fatherhood: Identity negotiations of masculinities, caregiving, and work-family issues.
	8 Duff, A. (2006). Counseling careers: (Re)constructing occupational identities, narratives, and identifications.
	7 Bowers, V. A. (2003). The discursive struggles of A Woman Left Lonely: Janis Joplin’s navigation of identity, power, and body.
	6 Lucas, K.  (2002).  Occupational narrative in a blue-collar community:  Resisting the dominant discourse with stories of "sisu."
	Completed Committees:
	Master’s Nonthesis Committee Chairperson (5 Purdue)


	Grants: Selected Applications
	(external funding for almost $1.5 M—internal funding for over $2M)
	Promotion & Tenure / Reappointment Case Evaluator (127 cases)


